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Equal Opportunities Monitoring Form 
The Scottish Police Services Authority is committed to equality of opportunity as an employer.  We recognise the value that a diverse workforce can bring to the organisation and seek to create an environment which maximises talents in order to meet the needs of the organisation.  This form is a voluntary document and will be used solely for the purpose of monitoring; we would encourage you to complete the form to help us assess if we are attracting applications which reflect the composition of the local community.  This data will not be used for the purposes of shortlisting for interview.  The information you provide will be treated as sensitive data under the Data Protection Act 1998.

	Gender
	Please state Female or Male  



	Relationship Status

(Mark Yes to whichever applies)
	Single 
    



	
	Married/Civil



	
	Widowed





	
	Divorced





	
	Separated





	
	Partner




	
	Co-habiting





	Age

(Mark Yes to whichever applies)
	16 – 24



	
	25 – 34





	
	35 – 44





	
	45 – 54




	
	55 – 64




	
	65 +







Ethnic Origin
	A
Please mark Yes to whichever best 
describes your cultural background
	White






	
	Scottish





	
	English






	
	Welsh





	
	Irish





	Other White British – please state
	

	Other White Background – please state

	


	B

Any mixed background – please state
	


	C
Asian, Asian Scottish, Asian English, Asian Welsh, Asian Irish or other Asian British
Please mark Yes to whichever best 
describes your cultural background
	Indian






	
	Pakistani




	
	Bangladeshi



	
	Chinese




	Other Asian – please state

	


	D
Black, Black Scottish, Black English, Black Welsh, Black Irish or other Black British

Please mark Yes to whichever best 
describes your cultural background


	Caribbean





	
	African






	
	

	Other Black background – please state
	


	E

Other ethnic background – please state
	


	F


Choose not to disclose

(Mark Yes if this applies)
	








Under the Disability Discrimination Act 1995, someone is considered to have disability if they have a physical or mental impairment that has a substantial, adverse and long-term effect on his/her ability to carry out normal day-to-day activities.  

	Do you consider yourself to have a Disability as defined by the Disability Discrimination Act?

	Please answer Yes or No



	If Yes, please let us know if you require assistance with your application form or arrangements if invited for interview.


























